EDGE
T

EDGE EMPLOYEE
CODE OF CONDUCT







EDGE DNA

C} Action Driver

b Proactive Thinker

Can-do Mindset

Leader

Innovate
to Excel

LB
ok



LEADERSHIP MESSAGE
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Dear Colleagues,

At EDGE, our purpose is to deliver cutting-edge technology solutions that drive
innovation across defence and beyond. Our mission is to deliver advanced
technologies that empower nations with unparalleled capabilities in defence and
technology ecosystems. This represents both a significant responsibility and a
remarkable opportunity.

Our Code of Conduct is a guide that drives how we work, make decisions, and
collaborate. It reflects the cultural norms and values that define EDGE, highlighting
a practical approach to meet global standards and regulations. At its heart, it
expresses the EDGE DNA: Action Driver with a Sense of Urgency, Proactive
Thinker, Can-do Mindset, Collaborative Leader, and Innovate to Excel. These
values shape how we act with integrity, transparency, and accountability every day.

Every one of us plays a vital role in protecting our performance and reputation.
Ultimately, the strength of our culture comes not just from knowing the difference
between right and wrong, but from consistently demonstrating through our actions
that doing what's right is its own reward. Your actions and decisions reflect not only
on you, but the entire organisation.

Each of us is a guardian of the firm's culture, built on trust and guided by integrity.
That is why it is important that each of us reads, understands, and follows this Code,

in every decision and interaction.

By upholding this Code, you help safeguard our culture, strengthen stakeholder
trust, and position EDGE as a globally respected and ethically driven organisation.

Thank you for embracing the EDGE Way.

Yours Sincerely,

Hamad Al Marar
Managing Director & CEO
EDGE



WE ARE
RESPONSIBLE

“We uphold our Code as our shared responsibility to
act ethically and with integrity.”

WHAT IS THE CODE?

The EDGE Code of Conduct (the Code) outlines the minimum standards of professional
behaviour expected from anyone working with or representing EDGE Group. It outlines the
policies and practices that define who we are and what we stand for. It guides our

decisions and behaviour, ensuring we act with integrity, responsibility, and professionalism in
everything we do.

At EDGE, our values - acting as Action Drivers with a Sense of Urgency, being Pro-active
Thinkers, having a Can-do Mindset, being Collaborative Leaders, and Innovate to Excel -
capture our business principles and drive how we operate, innovate, lead and engage with
colleagues, customers, partners, and communities worldwide. These values underpin the
trust we earn and are essential to maintaining it.

We don't just talk about our values - we live them. This Code reflects our shared

responsibility to protect our reputation, fulfil our mission, and build lasting trust with
stakeholders worldwide.

WHO MUST COMPLY WITH THE CODE?

The Code of Conduct applies to everyone working with or representing EDGE Group,
regardless of role or location. Together, we uphold these principles and standards as part of
our shared commitment to integrity, respect, and the values that define EDGE.




WHAT ARE OUR RESPONSIBILITIES?

While we all share responsibility for maintaining EDGE's high standards, you play a vital

role in putting them into practice every day. We trust you to represent EDGE with integrity,
responsibility, and sound judgment. True commitment to the Code shows in the choices you
make - especially when no one is looking.

All employees are expected to:

*  Comply with all applicable laws and regulations.

* Follow our policies and procedures.

e Act with integrity and reflect EDGE's values in your decisions and behaviour.
e Speak up and report any concerns or suspected misconduct.

* Seek guidance whenever something feels unclear or is questionable.

Additionally, leadership and management play a vital role in creating a culture where ethics
and compliance are a part of everyday decisions.

They will:

* Provide oversight needed to ensure effective implementation.

¢ Lead by example and uphold the values of EDGE.

e Ensure their teams understand and follow the Code.

* Promote an open environment where employees feel safe to raise concerns.

When you're uncertain about the right course of action, ask yourself:

v Doesit feel right?

v st aligned with our Code, values, and policies?

v Isitin EDGE Group's best interest?

" Would | be comfortable if this decision became public?
v Aml willing to take full responsibility for it?

If your answer to any of these is “No’, pause and seek advice from your line manager or
EDGE Group’s Compliance team.
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“We take accountability for complying with laws,
regulations, and global standards.”

COMPLYING WITH LAWS, REGULATIONS, AND EDGE POLICIES

Acting in accordance with all applicable laws, regulations, and internal EDGE policies

is fundamental to conducting business with integrity and professionalism. Any violation
of these requirements is unacceptable and may result in disciplinary action. As an EDGE
employee or individual supporting or representing EDGE, you are required to comply
with all relevant laws and regulations as well as EDGE's internal policies and procedures.

EDGE has a wide range of policies designed to support the principles outlined in this
Code, and it is each employee’s personal responsibility to familiarise themselves with
and comply with all policies relevant to their role.

Adherence to these laws and policies is essential to protect both you and the Group
from legal risks and penalties.

COMPLYING WITH EXPORT CONTROL, SANCTIONS AND
COMPETITION LAWS

COMPLIANCE WITH EXPORT CONTROL AND SANCTIONS

We are committed to full compliance with all applicable government economic and
trade sanctions, including those imposed by the United Arab Emirates and the United
Nations.

You must comply with economic and trade sanctions, export control, and customs
regulations and restrictions applicable to the transmission of goods, services, and

technical information locally and across international borders according to EDGE's
Export Controls Policy and Sanctions Policy.

COMPLIANCE WITH COMPETITION LAWS

We must always compete fairly and in accordance with applicable antitrust and
competition laws, which prohibit certain agreements between, or information sharing
among, competitors or businesses within the same supply chain. Avoid any actions that
could restrict fair competition or give us an unfair advantage.




DOS DON'TS

+/ Use only public and legitimate X Do not agree with competitors
sources (e.g., reports, publications). on prices, markets, or customers.
+/ Collect and use competitive X Do not share non-public, sensitive
information legally and ethically. data (pricing, costs, strategies) with
competitors.
/' Reportany suspected anti-
competitive behaviour. X Do not obtain competitor information
through theft, misrepresentation, or
v/ ldentify sanctions and risks eavesdropping.
before engaing in any business
activity. X Do not engage in price-fixing,
bid-rigging, market division, or
«/ Keep accurate trade records and predatory pricing.
confirm origin, end use, and end
users. X Do not export goods, technology,

or software without verifying
licensing requirements.

X Do not proceed with any transaction
until sanctions compliance is
confirmed.

REMEMBER
It's fine to understand the market and competitors but always fairly, legally, and in line with
EDGE’s values.

PREVENTING BRIBERY, CORRUPTION, AND MONEY LAUNDERING

EDGE maintains a zero-tolerance approach to bribery and corruption, and is
committed to ensuring that our people and services are not used to facilitate the flow
of, or conceal the origin of, criminally derived funds or the financing of terrorism.

Before engaging with any third party, conduct proper due diligence to identify any
risks in our business dealings. You should review transactions carefully and report any
suspicious payments, overpayments, or unusual requests.



2. WETHINK AHEAD

“We make ethical choices today to

protect tomorrow.”
OFFERING AND RECEIVING GIFTS AND ENTERTAINMENT

Gifts and entertainment can help build positive business relationships, but if offered or
received inappropriately, they may harm your reputation or that of EDGE. We expect all
employees to exercise good judgment, follow our values, and comply with the EDGE
Gifts & Entertainment Policy.

You should not accept or offer gifts or entertainment that:

¢ Lack a legitimate business reason.

* Are excessive or lavish.

¢ Involve cash or cash equivalents.

¢ Could improperly influence decisions or create a conflict of interest.
¢ Violate any applicable law or EDGE policy.

You should:

* Seek prior approval where required by policy.
e Follow recipient country rules, especially for government officials.
* Report any inappropriate offers to your line manager or the Compliance team.

AVOIDING MARKET MISCONDUCT

Our commitment to doing the right thing means we never pursue competitive
advantage through unethical or illegal practices, nor do we take advantage of others
through manipulation, concealment, misuse of information, or misrepresentation.

You must always protect confidential and non-public information. Never use inside
information for your personal benefit and never share it with anyone who is not
authorised to receive it. Buying, selling, or recommending securities based on inside
information is strictly prohibited. Likewise, advising others to act on such information is
illegal and will not be tolerated.



ACCURATE BOOKS AND RECORDS

At EDGE, all records, financial and non-financial, must be maintained and kept
accurate, complete, and truthful.

You must never falsify, exaggerate, or conceal information in any report, expense
claim, contract, or internal document. Records must reflect actual transactions and
comply with accounting, tax, and legal requirements. Accurate recordkeeping of all
business activities protects our reputation and ensures we meet our obligations to
regulators, partners, and shareholders.
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- }> 3. WE DELIVER WITH EXCELLENCE

“We act with integrity and respect for people in
everything we do.”

CONFLICTS OF INTEREST

A conflict of interest occurs when your personal, social, financial, or other activities,
including those of your close family members, could influence, or appear to influence,
your ability to make fair and objective decisions for EDGE.

Conflicts can arise in many ways, for example:

e Holding a financial interest in, or working for, a supplier, customer, or
competitor.

e Using EDGE's confidential information for personal gain.

e Having a second job or side business that affects your performance or
competes with EDGE.

e Hiring, supervising, or promoting a family member or close friend.

At EDGE, we are committed to making decisions with integrity and transparency. You
must:
e Avoid any conflicts of interest.
e Disclose any actual, potential, or perceived conflict in line with the applicable
policies.
e Use the Conflict of Interest Declaration Form when required and keep it
updated.
e Seek guidance from EDGE Compliance when in doubt.

You should avoid:

e Hiding a potential conflict, even if you think it is minor.
* Making decisions where your personal interest is involved.

e Using your position or EDGE resources for personal benefit.

WHEN IN DOUBT:

If you are unsure whether something could be a conflict of interest, contact
compliance@edgegroup.ae before proceeding. Early disclosure protects both you
and EDGE.
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4. WE WORK TOGETHER

“We build trust through collaboration,
fairness, and respect.”

ENGAGEMENT WITH DIPLOMATIC AND GOVERNMENT ENTITIES

When dealing with governments and officials, you must always confirm whether you are
engaging with a Government Official and follow all relevant laws and EDGE policies.
Never offer, promise, or accept bribes, facilitation payments, or extravagant gifts. Any
gifts, hospitality, or entertainment involving officials must have prior written approval.
Unusual requests, investigations, or audits should be reported immediately to the Legal
and Compliance team.

To ensure strategic alignment, confidentiality, and accurate communication, all
interactions with diplomatic and government entities, including ministries and
embassies, must be handled exclusively by the relevant function. You must not initiate

or respond to such communications without prior approval. For any advice on laws or
regulations related to these engagements, or further clarifications, contact the Legal and
Compliance teams.

FAIR AND ETHICAL DEALINGS WITH PARTNERS, SUPPLIERS, AND
CUSTOMERS

We are committed to fair and ethical dealings with partners, suppliers, and customers.
Suppliers and partners must be selected on merit, through transparent and competitive
processes. Customers should always be treated with fairness and integrity.

'




COMMITMENT TO RESPECTING HUMAN RIGHTS

EDGE is committed to respecting internationally recognised human rights and labour
standards. We do not tolerate child labour, forced labour, or human trafficking in

any form. We expect our employees, partners, and suppliers to uphold fair working
conditions, respect human dignity, and provide safe and ethical workplaces. Respect
for human rights is part of our responsibility to society and to future generations.

WE ACT WITH RESPECT, INTEGRITY, AND RESPONSIBILITY

At EDGE, our success depends on how we treat each other, protect our people,
safeguard information, and care for our communities. We are all accountable for
upholding these standards every day.

RESPECT AND FAIR TREATMENT

We value diversity, inclusion, and mutual respect. These principles drive innovation and
enable us to attract and leverage top talent.

This means:

* Treating everyone fairly, honestly, and without discrimination or harassment on
and off all EDGE Group's premises.

e Communicating openly and professionally.

* Respecting cultural differences when working across regions.

e Dressing appropriately and representing EDGE with professionalism.

REMEMBER

Integrity is the foundation of everything we do. If you see a concern - whether related to
safety, ethics, privacy, or the environment - speak up through your Line Manager, or the
EDGE reporting channels.

HEALTH, SAFETY, AND WELLBEING

Health, safety, and wellbeing are our shared responsibilities. We must follow all HSE
requirements, identify and report hazards, remain free from the influence of alcohol or
illegal substances at work, and ensure safe working conditions - even when working
remotely.

EDGE is committed to reducing our environmental footprint and contributing
positively to our communities. This includes complying with environmental laws,
minimising waste, conserving resources, and supporting initiatives that create a
positive social impact.
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‘?@ 5. WE INNOVATE TO EXCEL

7 “We safeguard our assets and embrace
technology responsibly.”

PROTECTING EDGE ASSETS AND INFORMATION

All EDGE employees share the responsibility of safeguarding the company’s assets,
including equipment, facilities, systems, and information. You must use resources
responsibly, prevent damage, loss, misuse, theft, or waste. Even small lapses in these
areas can lead to significant risks and undermine EDGE's integrity.

A) DATA PRIVACY, AND CYBERSECURITY

All information relating to EDGE should be considered confidential unless publicly available.
You must share confidential information strictly on a need-to-know basis and in line with
EDGE policies.

We are all responsible for protecting EDGE’s confidential information and respecting the
privacy of personal data belonging to employees, customers, and partners. Handle personal
data only for legitimate business purposes, and in line with EDGE policies and applicable
privacy laws.

Always use company technology responsibly: safeguard passwords, stay alert to phishing
and cybersecurity threats, and report suspected security incidents immediately. Protecting
information and systems is vital to maintaining trust in EDGE.




B) USING COMPANY RESOURCES RESPONSIBLY

EDGE provides resources such as facilities, equipment, email, and IT systems for legitimate
business purposes. You must never use company resources for unlawful, offensive, or
disruptive activity, or for personal gain. Social media use must not harm EDGE's reputation or
disclose confidential information.

Treat company property with care and ensure resources are used responsibly, efficiently, and
with integrity. You must protect EDGE's intellectual property and respect the rights of third
parties.

What to watch out for:

* Unauthorised individuals attempting to access company facilities or systems.

* Use of company resources for personal gain or in ways that harm EDGE's interests.

* Applications, devices, cloud services, or Al tools not approved by EDGE IT.

* Unsecured confidential information left in shared spaces, printed, or stored on
personal devices.

* Social media posts not approved by EDGE Marketing and Communications.

15



WE ARE
ACCOUNTABLE

“We understand the consequences of breaching the Code and take
responsibility for our actions.”

WHAT HAPPENS IF THE CODE OF CONDUCT IS NOT FOLLOWED?

For EDGE Group employees:

Any breach of the Code may lead to disciplinary action, up to and including termination,
in line with applicable laws and internal procedures. The specific outcome will depend on
the nature and severity of the breach.

For third parties, suppliers, and business partners:

Any breach of the Code or EDGE'’s policies of conduct may result in termination of the

relationship or legal action, as appropriate (for more details, refer to the Business Partner
Code of Conduct).

WHY SPEAK UP?

At EDGE, each of us has a personal responsibility to seek guidance when something is
unclear and to raise concerns if we believe the Code has been or might be violated.

Asking questions and speaking up helps protect our values, our people, and our reputation.
You are encouraged to contact your line manager, HR, senior leadership, or the Compliance
team to raise any questions or report a concern. You can also report concerns through
EDGE'S official Whistleblower channel, which ensures confidentiality and allows you to
remain anonymous where applicable.




WILL RAISING A CONCERN BE HELD AGAINST ME?
(NON-RETALIATION)

Retaliation generally refers to any adverse action taken against an employee or individual
for reporting corruption or misconduct. Examples of this may include intimidation,
harassment, demotion, termination, or any other form of reprisal.

We are committed to fostering a culture where employees feel safe to speak up. EDGE
provides a confidential, secure, and independent Speak Up channel for employees
and third parties to raise concerns about ethical behaviours. Reports may be submitted
anonymously.

You are protected when raising concerns in good faith. EDGE is committed to maintaining
confidentiality, thoroughly investigating reports, and preventing any retaliation. Retaliation
against anyone reporting in good faith is strictly prohibited.

REPORTING CHANNELS

Any suspected misconduct and concerns that require filing an official complaint must be
reported to EDGE Group either:

Via email: Speak Up Call Centre:
investigations@edgegroup.ae 800 - OPSEC (67732)

Speak Up platform: By mail addressed to:
Speakup.edgegroupuae.com EDGE Group Investigation Office (OPSEC),

P.O.Box 43221, EDGE HQ, Channel Street,
Abu Dhabi, UAE
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